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1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE W PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIICTCHIIHNH,
JIOCTATOYHOM W HEOOXOIUMOM Il OCYIIECTBIICHHUsS 0a30BOHM JenoBOM (MpodhecCHOHATBHOM)
KOMMYHHKAIIUM Ha WHOCTPAHHOM SI3bIK€ B YCTHOW W NHCbMEHHOH (opmax B Hamboiee
TUIIMYHBIX CUTYAIHSIX.

3anauu:

00y4YuTh HEOOXOTUMOMY 00BEMY 0a30BOM rpaMMAaTHUKH U JIEKCHKH, HAYYUTh OOIICHUIO B CAaMBIX
pacmpoCTpaHEHHBIX CUTYAlUSX B JEIIOBOW U MPOQPECCHOHAIBHON cpesie, pa3BUTh YMECHHS BECTH
MPOCTYIO JICIIOBYIO MIEPENUCKY, HAYYHTh BBICKa3bIBATHCSI Ha 33/IaHHYIO TEMY.

2. IlepeyeHb MIIaHNPYeMBbIX Pe3yJIbTATOB 00y4eHHs MO0 JUCHHUILIHHE (MOAYJIIO),
COOTHECEHHBIX ¢ IJIAHUPYEMbIMHU Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

Komnerenuuu odyuarierocsi, opmupyembie B pe3yJibTaTe 0CBOCHUS

JUCHMUILINHDBI
Kon
KOMITIETEHIIUH I10 KomMnerenmus
®I'OC BO

Crioco0eH OCyIIECTBIATH J1eJI0BYI0 KOMMYHUKAIIMIO B YCTHOM U MUChMEHHOU
YK-4 dbopMax Ha rocyIapcTBeHHOM si3bike Poccuiickoit @epepanuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMNeTeHIIHH
Komnerennus dopmupyemsie 3YHbl
3. 3HaTh OCHOBBI J1€7I0BOM (TIpo¢ecCHOHATbHOMN)
'VK-4 CriocobeH ocylecTBIsATh  [KOMMYHUKAIIMU HAa U3y4aeMOM HHOCTPAHHOM SI3bIKE

JIEJI0BYX0O KOMMYHHKALIUIO B Y. YMeTh OCyIIECTBIAT JEI0BYI0O KOMMYHHUKAIIMIO B YCTHOU
YCTHOM M MMCbMEHHOM OopMax | MUCbMEHHOU (hopMax sl peleHus MpodecCHOHaTbHBIX
Ha IOCYJapCTBEHHOM SI3BIKE 3a/1a4 Ha U3y4a€MOM HHOCTPAHHOM SI3bIKE

Poccuiickoit denepanuu u H. BiageTs HaBbIKaMU 1€710BOY KOMMYHHMKALUK B YCTHOU U
MHOCTPaHHOM(BIX) SI3bIKE(aX) MUCbMEHHON (hOpMax B CUTYyalUsIX MpodeccrnoHalbHOTO

06H_[eHI/I$I Ha N3y9aCMOM MHOCTPAHHOM A3BIKC

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMbl

[Mpunamnexxnocts  muctumuiuael - BJIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
O0s3aTenbHast 4acTh.

[IpenmecTBytonue TUCHUIUIMHBI (OCBOCHHE KOTOPBIX HEOOXOAMMO ISl YCIENIHOTO
ocBoeHus AJaHHOM): "MHOCTpaHHBIN A3bIK"

JIMCUMIUTNHBI, UCTIONIB3YIONIUE 3HAHUSA, YMEHHS, HAaBBIKH, MOTYYCHHBIC MPU U3YUYCHUU
naHHoM: "MHocTpaHHBIH SI3bIK (MTpodeccnoHaNbHbIHN)"

4. O0beM AUCUMILIMHBI (MOYJI51) B 3a4€THBIX eIHHULAX C YKa3aHHEM KOJIH4eCTBa
aKajgeMMYecKHX YacoB, BblJleJIeHHbIX HA KOHTAKTHYI0 padoTy 00y4aromuxcs ¢
npenojaasareseM (110 BUAaM y4eOHbIX 3aHATHII) 1 HA CAMOCTOSITEJILHYIO PadoTy
o0yJaromuxcs

OO0mmast Tpy10eMKOCTh TUCIUTUTHHBI COCTaBISIeT 4 3a4. e.,144 Jacos.

KomnuectBo yacos | KonmnuecTBo 4acos

Bun yueGHoit pabotsl (ounas ®O) (3aounas ®O)




KonTtakTHas(ayauTopHas) pabora

Jlexuun 0 0
ITpakTrueckue (cem, 1ab.) 3aHATUS 54 8
CamocTosTenbHas paboTa, BKII0OYast MOATOTOBKY K 90 136
PK3aMeHaM U 3a4eTam
Bcero yacos 144 144

5. Coneprkanue IMCHUIIMHBI (MOAYJIs1), CTPYKTYPHUPOBAHHOE 110 TeMaM (pa3aejam) ¢
YKa3aHUEM OTBEJEHHOI0 HA HUX KOJIMYEeCTBA aKaJeMUYeCKUX YaCOB U BUI0B Y4eOHBIX

3aHATHH
5.1. Conep:xanue pa3ieioB M CHUIITAHBI

3aounas popma 00yyeHUs

Cemunap| Camo-
JlaGopar.| cTosT.
IIpakTnu. pao.

Ne Pa3gen n Tema Ceme-| JIek-
n/n JTUCIHHUIINHEI CTp | uum

B unTepa-
KTHBHOH

popme

®opMbl TEKYLIEr0
KOHTPOJIA
yCIeBaeMOCTH

Working with people

(PaboTa B KOJIEKTHBE) 12 2 34

Tect o Teme
"Working with
people" (Pabora B
KOJUICKTHUBE).
Cocraienue
muaiiora "Dealing
with problems"
(Pemenue
npoOiem).
OOGcyxeHue
npoOIeMHOM
CUTYAaILlMH 1O KeHCy
"Tell us about it".
MoHonoruueckoe
BBICKa3bIBaHHUE Ha
temy "A famous
business leader"
(U3BecTHBIIM
OuzHec-uzaep)

Company profile

(ITpohusib KOMIaHKH) 12 2 34

Tect no Teme
"Company profile"
(ITpodunb
KOMITaHHH ).
OO6cyxaenue
poOJIeMHOM
CUTYAILlMH MO Kecy
"Presenting your
company".
IIpesenTanus Ha
temy "A famous
company"
(U3BectHas
KOMITaHUS)

3 |Career (Kapnepa) 12 2 34

Tect o Teme
"Career" (Kapbepa).




Texk- Cemunap| Camo- |B untepa-| ®opMbl TeKylIEro
JlaGopart.| CTOAIT. | KTUBHOM KOHTPOJIA
IIpakTuy., pao. popme yCneBaeMoCTH
Hanucanue pesrome.
Hanucanue
COIPOBOTUTEIILHOTO
MUChMa.
CocraBnenue
nuaiora "Job
interview" (HaBbiku
MPOXOXKACHUS
cobeceZI0BaHu).
OO6cyxaeHue
poOJIEeMHOI
CUTYaIlUH 10 Kency
"Nelson and Harper
Inc.".
MoHonoruueckoe
BBICKa3bIBaHHUE Ha
temy "My ideal job"
(Most uneanbHas
pabora)

Ne Pa3zgen u Tema CeMe-
n/u JUCIUININHBI CTp | HMH

Tect o Teme "My
professional
sphere:working
across cultures "
(OcobennocTn
npo¢eCCHOHAIbHON

JeSITEIbHOCTH B
MYJIbTUKYJIBTYPHON
cpene).
CocraBnenue
muaiora "Cultural

. differences"
My professional
. (KynbTypHBIE
sphere:working across
paziauyus).
cultures (OcobeHHOCTH
. OO6cyxnenue
podeccrnoHanbHOM 12 2 34 N
poOIeMHON
NesTebHOCTH B

. CUTYallUH 110 KEUCy
MYJIbTUKYJIbTYPHOU "The wind of
cpene)

change".
Momnoiornueckoe
BBICKa3bIBaHUE HA
TeMy "My
professional

sphere:working

across cultures

(Ocobennoctu
npodeccuoHaNbHOMI
JESTeTPHOCTH B
MYJIBTUKYJIbTYPHOU
cpene)"




Ne
n/n

Pa3gen u Tema
JTHCHHUININHBI

CeMme-
CTp

Jlek-
119707

CemuHap
JlaGopar.
IIpakTny.

Camo-
CTOST.
pao.

B unrepa-
KTUBHOH

popme

®opMbI TEKYLIETO
KOHTPOJIA
ycleBaeMOCTH

NTOI'O

8

136

Ounas

¢popma o0yuenust

Ne
n/n

Pa3zgen u Tema
JTUCIHHUIIINHEI

CeMe-
cTp

Jlek-
10707

Cemunap
JlaGopar.
IIpakTHy.

Camo-
CTOAT.
pao.

B unrepa-
KTHBHOH

popme

®opMbl TEKYLIEr0
KOHTPOJIA
ycleBaeMoCTH

Working with people
(PaboTa B KOJIJIEKTHUBE)

12

14

22

Tect no teme
"Working with
people" (Pabora B
KOJIJIGKTUBE).
Cocraienue
muaiora "Dealing
with problems"
(Pemenue
npo0Jem).
OO6cyxaenue
poOJIEeMHOM
CUTYAallMH 10 KEeHCy
"Tell us about it".
MoHonoruueckoe
BBICKa3bIBaHHUE Ha
temy "A famous
business leader"
(U3BecTHBIIM
OuzHec-uzaep)

Company profile
(ITpopuns koMmanuM)

12

13

23

Tect no Teme
"Company profile"
(ITpodunb
KOMITIAaHUM).
OOGcyxeHue
npoOIeMHOM
CUTYAallMH 1O KeCcy
"Presenting your
company".
IIpesenTanus Ha
temy "A famous
company"
(M3BecTHas
KOMITaHUS1)

Career (Kapnepa)

12

13

23

Tect nmo Teme
"Career" (Kapbepa).
Hanucanue pesrome.

Hanucanne
COTIPOBOJIUTEITHFHOTO
MUChbMA.

Cocrasnenue

nuanora "Job
interview" (HaBbiku

MPOX 0K ICHHS




n/n

Pa3gen u Tema
JTHCHHUININHBI

CeMme-
CTp

Jlek-
119707

CemuHap
JlaGopar.
IIpakTny.

Camo-
CTOST.
pao.

B unrepa-
KTUBHOH

popme

®opMbI TEKYLIETO
KOHTPOJIA
ycleBaeMOCTH

cobeceI0BaHu).
OO6cyxaeHue
poOIIeMHOM
CHUTYAIIUH TI0 KEHCy
"Nelson and Harper
Inc.".
MoHonoruueckoe
BBICKa3bIBaHHUE HA
temy "My ideal job"
(Most nneanbHas
pabora)

My professional
sphere:working across

Mpo¢eCcCuOHATBHON
NesITeNbHOCTH B
MYJIbTUKYJIBTYPHON
cpene)

cultures (OcobeHHocTu

12

14

22

Tect o Teme "My
professional
sphere:working
across cultures "
(Ocobennoctu
npodeccHoHATEHOM
JeSITEITPHOCTH B
MYJIBTUKYJIBTYPHON
cpene).
CocraBiieHue
nuaiora "Cultural
differences"
(KynbTypHBIE
paziauuus).
OO6cyxnenue
poOJIeMHOM
CUTYALIMH 10 KEUCY
"The wind of
change".
Momnosoruueckoe
BBICKa3bIBaHHUE HA
Temy "My
professional
sphere:working
across cultures
(OcobennocTu
npodeccuoHaNbHOMI
JeSTeTbHOCTH B
MYJIbTUKYJIBTYPHOU
cpene)"

NTOI'O

54

90

5.2. JIeKuMOHHBIE 3aHATHS, UX COJEePKAHUE

5.3. Cemunapckue, NnpakTuiecKme, JadopaTopHbie 3aHATHS, UX COJAEpPKAHUE




Ne paznena u

Copneprxanue u GOpMBbI IPOBEACHUS

TEMBI
Cemunapsl 1-7. Working with people (PaboTa B KoJieKkTHBE)
Pabora c nekcukoii “Describing people” (Ueptsl xapaktepa imaepa) (p.67)
AynupoBanue: Managing people, (Ynpasienue J1toapMu), nuckyccus (p.67)
Urenue, oOcyxaenue Tekcra "Andrea Jung", BbIoIHEHNE YIPaXKHEHUH 110
1 TekcTy (p. 69)
Cocrasnenue auanora "Dealing with problems" (Pemenue mpobnem) (p.72)
PaboTa ¢ keiicom "Tell us about it" (p.73)
BrinonHenne rpaMMaTHYECKUX yripakHeHu o TemaM: Future Simple; be going
to V; npugaToyHble BpEMEHHU U YCIOBUS;, BOIIPOCUTENbHbBIE MPEJI0KECHHUS.
JIeKCUKO-rpaMMaTU4YECKHUI TECT.
Cemunapsl 8-13. Company profile (ITpoduns komnanum)
Pabora c nekcukoii “Describing companies” (Onrcanue komnanuii) (p.83)
AynupoBanue: A favourite company (JIro6umast komnanus), 1uckyccus (p.84)
Utenue u o0cyxnenue Tekcta "Gamesa", BEIOJIHEHUE YIPAKHEHHUM 110 TEKCTY
) (p-85) _
Pabota c keticom "Presenting your company" (p.89)
[Ipe3eHTalMK U3BECTHBIX KOMITAHUH.
BoinonHeHue rpaMmMaTiyecKux ynpaxkHeHui o temam: Present Perfect
Progressive, Heomnpe/eleHHble MecTouMeHus. [loBTopeHue BpemeH.
JIeKCMKO-rpaMMaTH4YECKHI TECT.
Cemunapsl 14-19. Career (Kapbepa)
Pabora ¢ nekcukoii: “Skills and abilities” (Ymenus u HaBbikn) (p.112)
Aynuposanue: “My ideal job” (Mos uneanspHas pabota), quckyccus (p.115)
Urenue u oOcyxaenue tekcra "Professional networking sites"
(ITpoheccronanbHbIe COLMANIBHBIE CETH ), BBIMIOJIHEHUE YIIPAXKHEHHH 110 TEKCTY
3 (p.116)
Cocrasnenue auanora: Interview skills (HaBbiku mpoxosxaenust cobeceoBaHmsl)
(p-118)
Pa6ora c keiicom "Nelson and Harper Inc"(p.119)
BrInonHeHne rpaMMaTHYECKUX YIPAKHEHHM 110 TeMe «llacCuBHBIN 3a10r»
(Present Simple, Past Simple, Future Simple).
JIeKCMKO-rpaMMaTH4YEeCKHI TECT.
Cemunapsl 20-27. My professional sphere:working across cultures (OcobeHHocTu
npoeCCHOHATBLHOM NeATETFHOCTH B MYJBTHKYJIBTYPHOH Ccpefie)
PaboTa c nekcukoil: “Cultures, customs and traditions” (KynbsTypsl, 00b4au u
Tpaauiun) (p.104-105)
AynupoBanue: “Cultural mistakes” (OmuOky pu CTOJIKHOBEHUH KYJIBTYpP U B
MYJIBTUKYJIBTYPHOU cpefie), auckyccus (p.106)
4 Urenue u oocyxaenue texcta "Cultural differences” (KynbrypHble pazmuuus),

BBITIOJTHEHHE YITPOXKHEHHUH 110 TeKCTy (p.108-109)

Cocrasnenue auanora: "Cultural differences" (Kynbryphsie paznuuns) (p.110)
Pa6ora c xeiicom "The wind of change"(p.111)

BrinonHeHne rpaMMaTHYECKUX YIIpaKHEHUH 1o Teme ‘MoiaibHbIe I1aroisr”
(can, could, may, must, should, have to)

JIeKCUKO-rpaMMaTU4EeCKHUI TECT.

6. DOHJ OIEHOYHBIX CPEACTB /JIA TNPOBEACHUS MPOMEKYTOYHON aTrTrecTaluu 1o
AUCHUILINHE (MOJHBIH TEKCT NPUBEACH B NPUIOKEHNHU K padoueil mporpamme)

6.1. Texymuii KOHTPOJIb




KOHTpOJ’lLHLle 3aJaHusA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Jransl o1 Lt ot nokasareJeii u
MHDOBAHUS . 3HAaHUH, YMEHHH, HABLIKOB KpHTepHen
popmup . Ilepeyensn (GYHmbr: u (WaH) onbITA
KOMIIETCHIIUH 3.1...3 JesITeTIbHOCTH. OUCHHUBAHMS
Ne (popmupyembix ( .d...2.n, i KOMIIeTeHIHii Ha
(Tema u3 . XapaKTepu3yIOIIMX 3TANbI
11/[[ . KOMIICTCHIINH Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
padoueii ? pMHpe ¢dopmupoBanus.
no ®I'OC BO H.1...H KOMIIeTeHIHii B Tpoiecce i
NPOrpaMMblI 1...H.n) .| onmcanme mkan
OCBOCHHUSA oﬁpaaonaTenbﬂon ONeHHBANMS (“0 100-
AMCIMILTHHET) [POTpaMME léanm,ﬂoﬁ 1IKaJIe)
(HaumenoBanue
OIICHOYHOI'0 cpencTBa)
3.3HaTh OCHOBBI
1e70BOM
(mpodeccroHamBHOI)
KOMMYHUKAIMH Ha
M3ydacMOM SI3pIKOBOE
MHOCTPAaHHOM SI3BIKE odopmIeHrE pedn
Y. VYMeTh OCyIIecTBIATh (36,
IETOBYIO Hcnonp3oBanue
KOMMYHHUKAIIHIIO B KITFOYEBBIX
. . [MoHonOTHYECKOE
. . [YCTHOH U THCEMEHHOH JIEKCHYECKIX
1. Working with (bopMax U petreHs BBICKASHIBAHHE HATEMY |\ oo o a
1 |people (PaGoraB |[YK-4 P P "A famous business
poeCCHOHATBHBIX " o 6.)
KOJIJICKTHBE) leader" (M3BecTHBIN
3a7a4 Ha U3y4aeMOM IlonHoTa
Ou3HEeC-uep)
MHOCTPaHHOM SI3bIKE PACKPBITHS TEMBI
H.Bnagets HaBbIKaMu (0,56.)
[1EJI0BOI1 JlornuHocTh
KOMMYHHUKAIIH B TTOCTPOCHUS TEMBI
[YCTHO# 1 THCEMEHHOH (0,56.)(5)
(hopMax B CHTyaIusIxX
po¢heCCHOHATHLHOTO
0OIICHUS Ha U3y4aeMOM|
MHOCTPaHHOM SI3BIKE
SI3p1KOBOE
3.3HaTh OCHOBBI
. odopmieHHe peun
e0BO (16)
npo¢ecCuOHaNbHOMN )
S ) Pemenune
KOMMYHHKAIIUN HA
KOMMYHHKATUBHO
N3ydaeMoM .
i 3agaun (1 6.)
HHOCTPAHHOM SI3BIKE
Criocob6HOCTh
Y. YMeTh ocylecTBISITh
YEeTKO U
IEITOBYIO
MOCJIEIOBATEIIEHO
KOMMYHUKAIIHAIO B
. . U3JI0XKHUTH BBIBOJI
YCTHOW U UCBMEeHHOH [O0CyXIeHHe
N wim pemenne (1
5 VK4 (hopMax ais pemeHuss  [IpoOJIeMHOM CUTyaluu 6.
npodeccuoHanbHBIX [0 Kelicy "Tell us about :
- AKTHBHOCTH B
3a71a4 HA U3y9aeMOM 1t
pasroBope u
MHOCTPAaHHOM SI3bIKE
CrocoOHOCTh
H.Bianets HaBBIKAMH
. apryMeHTHPOBAThH
eT0BOI
KOMMYHHUKAIHH B CBOIO TOUKY
7 . 3penust (1 6.)
YCTHOM U MMHCHbMEHHOM
JlornunocTh
(hopMax B CHTyaIusIx
BOIIPOCOB, OTBETOB
MpoQeCcCHOHaNBEHOTO .
U peakiuii Ha
0OIICHUS HA U3y4aeMOM|
[PEILTUKY MapTHEpa
MHOCTPaHHOM SI3bIKE
(16)(5)
3.3HaTh OCHOBBI S3pIKOBOE
nenoBoit CocraBneHre quayiora |0QpopMIICHHE pedn
3 VK4 (mpodeccuonanpHol)  ['Dealing with (36.)
KOMMYHUKAIIUU Ha problems" (Pemenne Pemenne
M3y9JaeMOM mpoOieM) KOMMYHUKaTHBHO

MHOCTPAHHOM A3BIKC

i 3amaunm (10.)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n . KOMIIeTeHIIMH V.1...¥.n, dopMuEpoBanus Pa3IHYHBIX ITANAX HX
paGoueii ®roc BO o (dopmupoBanus,
mno H 1 H n) KOMIIETCeHIIHH B mpouecce
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
Y.YMeTh oCylecTBIATh JlornunocTh
NIEIOBYIO BOIIPOCOB, OTBETOB
KOMMYHHUKAIUIO B Y peakiuii Ha
YCTHOW M MUCbMEHHOMN PETUTMKY MapTHepa
(hopMax A pelIeHUs aKTUBHOCTbH B
po¢heCCHOHATBHBIX pasrosope (0,56.)
3a1ad Ha H3y9aeMOM CriocoO6HOCTB
MHOCTPAaHHOM SI3BIKE apryMeHTHPOBATh
H.Bnagers HaBbIKaMu CBOIO TOUKY
TIeITOBOI 3penus (0,56.) (5)
KOMMYHHUKAIIH B
YCTHOM ¥ NUCbMEHHOMU
(hopMax B CUTyaIUsIX
MpodecCHOHaNbHOTO
OOILEHNS HA U3YYaeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€J10BOi1 . Kaxprii
/(:[r[ 0o eCcCHOHANBHOM) Tecr no reme *"Working I aBI/IJ}'IILHHﬁ
4 YK-4 P with people" (PaGoTa B P
KOMMYHUKALMU Ha oteT maeT 0,16
KOJUICKTHBE)
M3ydacMOM 6aioB (5)
MHOCTPaHHOM SI3BIKE
S3pIKOBOE
3.3HaTh OCHOBBI
. odopmIeHHE pedn
menoBoit (16.)
podeccuoHaIBHOMI ’
S ) Pemenune
KOMMYHHKAIMHN Ha
KOMMYHHUKaTHUBHO
N3ydaeMoM .
i 3agaun (16.)
WHOCTPAHHOM SI3BIKE
Criocob6HOCTh
Y.VYMeTh 0CyIECTBIIST
YETKO H
IeTOBYIO
MIOCIIEZIOBATEIHLHO
KOMMYHHUKAIIHAIO B
. N U3JI0XKHUTH BBIBOJI
YCTHOW U MUCBMEHHOH [O0CyXIeHHe
2. Company (opMmax Ay pemieHus  [IpoOJIeMHOM CUTyaluu wiu pemenne (1
5 |profile (ITpopwms |YK-4 P P PO " b 0.)
mpog)eCCHOHANBHBIX [0 Kelcy "Presenting
KOMITAaHUH ) " AKTHBHOCTH B
3a/1a4 Ha U3y4aeMOM  [your company
pasroBope u
MHOCTPAHHOM SI3BIKE
CrocoOHOCTh
H.Bianets HaBBIKAMH
. apTyMEHTHPOBATH
eT0BOI
KOMMYHHUKAITUU B CBOIO TOUKY
7 . 3penus (1 6.)
YVCTHOW M IMCbMEHHOM
JloruuHocTh
(hopMax B CHUTyaIusx
BOIIPOCOB, OTBETOB
MpoQeCcCHOHaNBEHOTO .
U peakiuii Ha
0OIICHUS HA U3y4aeMOM|
[PEILTUKY TapTHEpa
MHOCTPAHHOM SI3BIKE
(16)(5)
3.3HaTh OCHOBBI S3pIKOBOE
1eJ10BOI odopmIcHHE pedn
(mpodeccronanbHoi)  |[Ipe3enTanust Ha TeMy (56,
6 YK-4 KOMMYHUKaLUU HA "A famous company" Hcnons3oBanue
M3y9JaeMOM (M3BecTHAST KOMTIAHUS ) KJTFOYEBBIX
MHOCTPAaHHOM SI3BIKE JIEKCHYECKIX

Y.YMeTh ocymecTBIsITh

eHHAII 110 TeMe (2




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
3HAHUH, yMeHH i1, HABBIKOB
OpMHUpPOBaHUA . KpUTEpHEB
bopmnp . Ilepeyensn (3YHLI° u (WIH) ONBITa purep
KROMIICTCHIUHA JeSATENLHOCTH. OMCHHBAHII
Ne ¢opmupyembIx (3.1 .o .3.“, > KOMIETeHIMIA Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
H/II . KOMIIeTeHII UM Y.l .. .y.n dopmuposanus PA3JIMYHBIX 3TANAX UX|
paGoueii ? PMHPC dopmupoBanus
no ®I'OC BO H.1...H KOMIIeTeHIHii B Tipoiecce i
NPOrpaMMblI 1...H.n) .| onmcanme mkan
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
ICITOBYIO 6.)
KOMMYHUKAIIHIIO B ITonnoTa
YCTHOW M MUCbMEHHOMN PACKPBITHS TEMBI
(bopmax aJIst perieHus (26.)
po¢heCCHOHATBHBIX JloruyHOCTH
3a/1a4 Ha U3y4aeMOM MOCTPOCHUS TEMBI
MHOCTPAaHHOM SI3BIKE (16.)(10)
H.Bnagets HaBBIKAMU
neaoBon
KOMMYHHUKAIIH B
YCTHOW U MMCbMEHHOM
(hopMax B CUTyaIUsIX
MpoQecCHOHaNbHOTO
OOILEHUS HA U3YYaeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€J10BOi1 Kaxprii
J(ln 0 ecCHOHAIBLHOM) Tecr no Teme i} aBHJfbeIIZ
7 YK-4 P "Company profile" P
KOMMYHUKALUU Ha I oteT maeT 0,16
M3y9acMOM (Hpoguum, Kommari) 6aoB (5)
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHamBHON)
KOMMYHUKAIH Ha
M3y4aeMOM SI3bIKOBOE
WHOCTPAHHOM SI3BIKE odopmieHHE peun
Y. YMeTh OCyIIeCTBIATh (36,
I1E€JI0BYIO Hcnonw3oBanue
KOMMYHHKAIIHAIO B KITIOYEBBIX
YCTHOU ¥ MMCbMEHHON |MOHOJIOTHUYECKOe JIEKCUUYECKUX
3 3. Career VK4 (opMax Jis pelieHus  [BHICKa3bIBaHHE Ha TeMy |eIWHUI Mo Teme (1
(Kaprepa) mpodeccuonanbHbIX "My ideal job" (Mos 0.)
3a/ad Ha U3y9aeMOM  [WeajbHas paboTa) [Momrora
MHOCTPAHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnaners HaBbIKaMu (0,56.)
1€J10BOI1 JloruuHocTh
KOMMYHHUKAIMH B MOCTPOCHUS TEMBI
YCTHOW M MMCBMEHHOM 0,56.)(5)
(hopMax B CHUTyaIusx
po(eCCHOHATHLHOTO
0OIIEHNS HAa U3y4aeMoM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI S3pIKOBOE
1eJ10BOI odopmiicHHE
(mpodeccroHaBHON) TEKCTa
KOMMYHUKAIH Ha (mexcuueckas,
9 YK-4 13y4acMOM Hanucanue pestome rpaMMaTu4ecKas,
MHOCTPAHHOM SI3BIKE opdorpaduueckas
V. YMeTh oCylecTBIsITh MIPaBUIIBHOCTD) -
TIETIOBYIO 2 0.; pemeHue
KOMMYHHUKAITHIO B KOMMYHHUKaTHBHO




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo Iepeyenn (3YHLI: o (WJIM) ONbITA purep
Nt KOMIIeTeHIU i 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 6 o KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HporpaMMbI oelloce . “ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
YCTHOM U IUCBMEHHOHI it 3a1auK (TIOJTHOTA
(hopMax A pelIeHUs OTBETa, CTUJIEBOE
MpoQeCcCHOHaNBHBIX odopmiienne) — 2
3a/1a4 Ha U3y4aeMOM 0.; opranusanms
MHOCTPAHHOM SI3BIKE TeKcTa
H.Bnangers HaBbIKaMu (J1IorM4HOCTSB,
1EI0BOI HCIOJIb30BaHUE
KOMMYHHUKAIUHU B CpEelCTB
YCTHOW M MMCbMEHHOM JIOTUYECKOM CBS3H,
(hopMax B CHTyaIusIx HaJau4ue
po¢heCCHOHATHLHOTO CTPYKTYPHBIX
0OIICHHUS HA H3y4aeMOM qacreit) — 1 6. (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
. SI3pIKOBOE
e0BOI
. odopmiicHHE
(mpodeccroHaTBHOI)
TeKcTa
KOMMYHUKAIIUU Ha
(mekcuyeckas,
M3ydaeMoM
rpaMMaTuieckas,
MHOCTPAHHOM SI3BIKE
opdorpaduaeckas
Y. VYMeTh 0CylecTBITh
MIPaBUIBHOCTB) -
NIEJIOBYIO
2 0.; pemreHue
KOMMYHHUKAIUIO B
. N KOMMYHUKaTUBHO
YCTHOM M IMCbMEHHOMN o
Hanucanue it 3aaun (TIOJTHOTA
(hopMax sl pereHHs
10 YK-4 COITPOBOIUTENILHOTO OTBETa, CTUJIEBOE
npoQeCcCHOHATBHBIX
MmIcbMa oopmiienne) — 2
3a/1a4 Ha U3y4aeMOM
0.; opranuzanus
WHOCTPAHHOM SI3BIKE
TeKcTa
H.Bnaners HaBbIKaMu
N (JIOTHIHOCT®,
nenoBoit
WCTIOJIb30BaHUE
KOMMYHHKAITUH B
. N CpEelCTB
YCTHOM M IMCbMEHHOMN .
JIOTMYECKOU CBS3H,
(hopMax B CHTyaIusIX
HaJau4ue
po¢eCCHOHATHHOTO
0OIICHUS Ha U3y4aeMOoM| CTPYKTYPHDIX
v qacreit) — 1 6. (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI S3pIKOBOE
nenoBoit odopmieHne pedn
(podeccruoHaIbHOMN) (36.)
KOMMYHUKAIIUU Ha Pemenue
M3ydaeMoM KOMMYHHUKATHBHO
MHOCTPAHHOM SI3BIKE i 3agaun (2 6.)
V. YMeTh OCyIEeCTBISITH CnocoOHOCTh
OO0cyxacHHe
NIEJIOBYIO N YETKO U
MPOOIEMHO CUTYaIH
11 YK-4 KOMMYHHUKALUIO B IIOCJIEOBATEIBHO

YCTHOM U MUCBMEHHOM
(hopMax sl pereHus
po¢heCCHOHATBHBIX
3a/1a4 Ha U3y4aeMOM
MHOCTPAaHHOM SI3BIKE
H.Binanets HaBBIKAMH
1EJ10BOI1

KOMMYHUKAIIUN B

o keficy "Nelson and
Harper Inc."

U3JI0KHUTH BBIBOJI
WK penieHue (2
0.)
AKTHBHOCTbG B
pasroBope (1 6.)
Crioco6HOCTB
apryMEHTHPOBATh

CBOIO TOUKY




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
11/[[ . KOMIICTCHIINHN Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
paboueii K PMHPC ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
YCTHOUM Y NMCbMEHHOMU 3penus (1 0.)
(hopMax B CUTyaIUsIX JlornunocTh
poeCCHOHATHHOTO BOIIPOCOB, OTBETOB
0OIICHUS HA U3y4acMOM| Y peakiuii Ha
MHOCTPAHHOM SI3BIKE pETUTMKY MapTHepa
(16.) (10)
3.3HaTh OCHOBBI
neaoBon
npodecCUOHATBHOMN
(npod ) SI3pIKOBOE
KOMMYHHUKAIMHA Ha
odopmIeHrE pedn
M3y9acMOM (36.)
MHOCTPAaHHOM SI3BIKE ’
Pemenue
Y.VYMeTh 0CyIECTBIAT
eTOBYIO KOMMYHHKATUBHO
Y it sanaun (16.)
KOMMYHHUKAITUIO B
9 N JlornuHocTh
YCTHOW M mucbMeHHO# |CocTaBiieHue nuanora
'\ . - BOIIPOCOB, OTBETOB
(bopmax amst peieHus  |'Job interview .
12 YK-4 U peakuui Ha
poeCCHOHATBHBIX (HaBbIKu TPOXOKIACHUS
peTUTMKY MapTHepa
3amad Ha U3yd9aeMoM  [coOeceroBaHus) (16.)
MHOCTPAaHHOM SI3BIKE )
AKTUBHOCTH B
H.Biagets HaBbIKaMU
. pasrosope (0,56.)
menoBoit
CrocoOHOCTh
KOMMYHUKAIIH B
. N apryMeHTHPOBATh
YCTHOW U MIUCBMEHHOM
(bopMax B CUTyalusx CBOIO TOHKY
y spenns (0,56.) (5)
npodeccroHaBHOTO
0O0IIEHNS HAa H3y4aeMOM
WHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
1€J10BOi1 Kaxprii
13 VK4 (npodeccuonanproit) (Tect no teme "Career” MPaBUIIBHBIN
KOMMYHUKALMU Ha (Kapbepa) otet gaet 0,16
M3ydacMOM 6aioB (5)
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
TenoBoM
(mpodheccoHaTBHON) [onnoTa
KOMMYHUKAIIUU Ha PACKPBITHS TEMBI
M3ydaeMoM 0,56.).
. yi MOHOIOTHYECKOE (0,56.)
4. My professional MHOCTPAHHOM SI3bIKE JloruuHocTh
. BBICKa3bIBAHUE HA TEMY
sphere:working Y. YMeTh OCYIIECTBISATD|, . MOCTPOCHUS TEMBI
My professional
across cultures NETOBYIO . (0,56.).
(OcobenHoctu KOMMYHHKAIIAIO B sphere:working across Hcnone3oBanue
14 VK-4 7 ., |cultures (OcobenHocTH
po¢eCCHOHATBHO YCTHOM M MMCbMEHHOMN N KITFOYEBBIX
. npodeccrnoHaIbHOM
i 1esITENbHOCTH B (hopMax sl percHHs JIEKCHYECKIX
e TeTLHOCTH B
MYJIBTHKYIBTYPHO po¢heCCHOHATBHBIX . eauHul 1o teme (1
. MYJIBTHKYJIBTYPHOU
it cpene) 3a/1a1 Ha H3YHaeMoM | ec)” 0.).
MHOCTPAHHOM SI3BIKE P S3pIKOBOE
H.Brianets HaBbIKaMU odopmicHHE peun
IeT0BOI (36.).(5

KOMMYHUKAIIUU B

YCTHOM ¥ MMCbMEHHOMU




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo Iepeyenn (3YHLI: o (WJIM) ONbITA purep
KOMIIeTeHIU i 3.1...3 JesITeTbHOCTH. ONCHIBANITH
Ne (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIHYHBIX ITANAX HX
paboueii . ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HporpaMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
(hopMax B CUTyaIUsIX
poeCCHOHATHHOTO
0OILEHUS HA U3y4aeMOM
MHOCTPAHHOM SI3BIKE
SI3b1KOBOE
3.3HaTh OCHOBBI
. odopmiienne peun
e0BOi (36)
npodecCUOHATBHOMN ’
(npod ) Pemenune
KOMMYHUKAIHA Ha
3vaaeMO KOMMYHHUKaTHBHO
i 1 3amaun (2 6.)
MHOCTPAaHHOM SI3BIKE
CrocoOHOCTh
V. VYMeTh 0CylecTBIATh
YETKO H
IEITOBYIO
MOCIIEZIOBATEIHLHO
KOMMYHHUKAITUIO B
. N W3JI0KUTH BBIBO/T
YCTHOW M mucbMeHHOH |O0cyxeHue
N WK penieHue (2
15 VK4 (hopMax Ay perieHus  [IpoOJIeMHOM CHUTyaIuu 6.
po¢heCCHOHATBHBIX o keiicy "The wind of ’
" AKTHBHOCTH B
3amad Ha u3ydyaeMoM  [change
pasrosope (1 6.)
MHOCTPAHHOM SI3BIKE
CrocoOHOCTh
H.Biagets HaBBIKAMU
N apryMeHTHPOBATh
TIeTOBO#
KOMMYHHUKAITUU B CBOIO TOHKY
Y N 3penns (1 6.)
YCTHOW U MIUCHMEHHOM
JloruuHoCTh
(hopMax B CHTyaIusIX
BOIIPOCOB, OTBETOB
npodeccroHaIBHOTO N
Y peaKkIuii Ha
0O0IIEHNS HAa H3y4aeMOM
pPETUTMKY MapTHepa
WHOCTPAHHOM SI3bIKE
(16.)(10)
3.3HaTh OCHOBBI
[1e710BOM
(mpodeccroHaATBHOI)
KOMMYHHKAIIUU Ha S3pIKOBOE
M3y9aeMOM odopmIeHHE pedn
MHOCTPaHHOM SI3BIKE (36.)
Y. YMeTh ocylecTBIsITh Pemenue
NIEJIOBYIO KOMMYHUKAaTHBHO
KOMMYHUKAIIIO B i 3amaun (16.)
YCTHOHW M mucbMeHHO# |CocTaBlieHUe Tuanora JlornanocThb
16 VK4 dbopmax mms pemmennst  ["Cultural differences"  [Bompocos, 0TBETOB
Mpo¢heCCHOHATHHBIX (KynsTypHBIE U peaxkuui Ha
3a/1a4 Ha U3Yy9aeMOM  [pa3iIuyns) PETUIMKY MapTHepa
MHOCTPAHHOM SI3BIKE aKTUBHOCTH B
H.Bnagets HaBbIKaMu pasrosope (0,56.)
1eJI0BOM CriocoOHOCTD
KOMMYHUKAIIH B apryMeHTHPOBATh
YCTHOM U MUCBMEHHOM CBOIO TOYKY
(opMax B CHTyalusx 3penus (0,56.) (5)
po¢heCCHOHATHHOTO
0OIICHUS HA U3y4aeMOM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI Tect mo Teme "My Kaxprii
17 YK-4 IeT0BOI professional TIpaBUIIBHBIN

(podeccuoHaIbHON)

sphere:working across

otseT maet 0,16




Kom‘pom,m,le 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
STanel HeOBXOMMBIE /LITH OCHKH oKazaTeneil n
MH BaHUS 3HAHUH, YMCHHH, HABBIKOB KDUTEDHEE
(hopmupo N Ilepeuenn BYHbr: u (WIH) ONbITa o l::}msl:mun
No | KOMIETCHIHA 3.1...3 JesATeNLHOCTH, u .
e ¢opmupyembIx ( Jd...3.n, KOMIIeTeHHii Ha
(Tema u3 N XAPAKTEPHIYIOMMX OTANBL | o Hx
H/H 6 ~ KOMIIETEHI U Y.l .o .Y.n, q)opMup()BaHnﬂ P
paooueu o ¢dopmupoBanus,
DOIDAMMEL no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce ONHCANNE KA
porp 0CBOEHHSI 00pa30BaTeILHOI 100
JUCUMILIHHBI) - ouenuBans (o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHHUKAILMU Ha cultures " 6amioB (5)
n3y4aeMoM (OcoGennocTu

MHOCTPAHHOM SI3bIKE  [IPO(ECCHOHATIBHOM
eSITEIbHOCTH B
MYJIBTHKYJIBTYPHOM
cpene)

Ntoro 100

6.2. IlpomMe:KyTOYHBIH KOHTPOJIb (324€eT, IK3aMeH)

Pabouum yuyeOHBIM IUIAHOM NPeAyCMOTPeH JK3aMeH B cemecTpe 12.
BOITPOCHI J15 ITIPOBEPKU 3HAHUI:

1-it Bompoc Ounera (40 Gamo), Bua Bompoca: Tect/mpoBepka 3Hanuii. Kpurepuit: Kaxmbrii
NpaBUWIbHBIN OTBET jaeTl Oa.

Kommnerennusi: YK-4 Cnoco0eH ocymiecTBJSITH JA€I0BYI0 KOMMYHHKALIMIO B YCTHOH M
NMCbMEeHHO (¢opMax Ha rocyaapcrBeHHOM s3bike Poccmiickoii ®Denepauum u
HHOCTPaHHOM(BIX) A3bIKe(aX)

3HaHue: 3HAaThb OCHOBBI [1€l0BOH (IpodeccHoHabHOM) KOMMYHHKAIlMM Ha HW3y4aeMOM
MHOCTPaHHOM SI3bIKE

. Be going

. Future Simple

. Past Continuous

. Past Simple

. Present Continuous

. Present Perfect

. Present Perfect Progressive

. Present Simple

9. BoripocutenbHbIe TPEAJIOKEHUS

10. Jlexcuka no teme «Career» (Kaprepa)

11. Jlekcuka no teme «Company profile» (IIpoduns komnanmm)

12. Jlekcuka mo Tteme «My professional sphere:working across cultures» (Ocobennoctu
npodeccuoHaNbHOM NeATeIbHOCTH B MYJIbTUKYJIBTYPHOU CpeJie)

13. Jlekcuka o teme «Working with people» (PaboTa B KoJJIEKTHBE)

14. MonanbsHbIe Tiaroisl (can, could, may, must, should, have to)

15. HeonpeneneHHble MECTOMMEHHUS

16. ITpunarouHble BpEMEHH U YCIIOBHS

coONOoO OlTh~ WN -

TUITOBBIE 3AJIAHIWS J1J151 IIPOBEPKM YMEHUU:

2-i1 Bompoc Omnera (30 Gamnom), BUI Bompoca: 3amaHue Ha ymeHwe. Kpurepuii: SI3pikoBoe
odopmieHne TekcTa (JIeKcuyeckas, rpaMMaTHdeckas, opdorpaduueckas mpaBUIbLHOCTH) - 15



0.; pelieHne KOMMYHUKATHBHOW 3ajaud (TOJHOTa OTBETA, CTUIEBOE O(GOpMIICHHE, HAITUYUE
CTPYKTYpHBIX yacTeit) — 10 6.; opranuzamus Texcra — 5 6. (30).

Komnerenuusi: YK-4 Cnoco0eH ocymiecTBJSITh /JAeJ10BYI0 KOMMYHHUKALIMI) B YCTHOH M
nucbMeHHoii ¢opmax Ha rocygapctBeHHOM si3bike Poccuiickoii ®Degepanum  u
HHOCTPaHHOM(BIX) A3bIKe(aX)

YMmenue: YMeTb OCyIIeCTBIATh AeIOBYI0 KOMMYHHUKAIUIO B YCTHOW U MUCbMEHHOM dopMax ass
peneHns mpoeCCHOHANBHBIX 3a/1a4 Ha U3y4aeMOM HHOCTPAHHOM SI3bIKE

3amaua Ne 1. Write a covering letter (HanmummuTe conpoBoauTEIbHOE THCHMO)

3amaga Ne 2. Write a CV (Hamummure cBoe pe3iome).

TUITIOBBIE 3ATAHMA UL ITIPOBEPKH HABBIKOB:

3-ii Bompoc Owmiera (30 6amioB), BUa Bompoca: 3ajaHue Ha HaBbIKUM. Kputepuii: MoHoOr:
a3bikoBOe oopmienue peuu (10 0.), uCrONB30BaHNE KIIFOUEBBIX JIEKCHUECKUX €IUHUIL [0 TeMe
(10 6.), momHOTa packpbITUs TeMbI (7 0.), JIormdHOCTH MocTpoeHus TeMbl (3 0.); Kelic: s3pikoBOC
odpopmienue peun (10 6.), pemenrne koMmmyHuKkaTuBHOM 3a1aun (10 6.), cHOCOOHOCTH YETKO U
MOCJIEIOBATEIbHO M3JI0KUTh BBIBOJ WM pemienue (2 0.), akTUBHOCTH B pasroBope (3 0.),
CIIOCOOHOCTH apryMEHTUPOBATh CBOIO TOUKY 3peHus (5 6.).

Komnerenuusi: YK-4 Cnoco0eH ocymiecTBJSITH /JAeJ10BYI0 KOMMYHUKALIMIO B YCTHOH M
NNCbMEHHO (opMax Ha TrocylapcTBeHHOM si3bIke Poccuiickoit ®enepauuun un
HHOCTPAHHOM(bIX) sI3bIKe(axX)

HaBbik: Biiagerp HaBbIkamMM J1€JI0BOM KOMMYHUKAllMM B YCTHOW M NUCBMEHHOM (opmax B
CUTyalusix Mpo(ecCHOHANTBHOTO OOIICHNS Ha N3y4aeMOM HHOCTPAHHOM SI3bIKE

3amanne Ne 1. Case “Nelson and Harper Inc.”

3amanne Ne 2. Case “The wind of change”

3ananue Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononornyeckoe BrICKa3bIBaHHE Ha TeMy «M3BecTHast KOMITaHUs»; Oece1a ¢ 9K3aMEHaTOPOM )
3amanue Ne 4. Speak on the topic “Working with people”; answer the questions of the examiner.
(MoHonoruyeckoe BbICKa3bIBaHUE Ha TeMy «PaboTa B KOJIJIEKTHBEY; 0eceia C IK3aMEeHATOPOM)

OBPA3EIL] BUJIETA

MUHKCTEPCTBO HAYKH M BBICIIETO 00Pa30BaHusI Hanpagsnenue - 42.03.02 JKypnanucruka

Poccuiickoii ®enepanun [Tpoduns - Mexnynapoanas
denepanbHOE TOCYJAPCTBEHHOE OIOIKETHOE

KYpHAITUCTHKA
00pazoBaTebHOE YUpPEKICHUE
BBICIIEr0 OGPA30BAHI Kadenpa nHOCTpaHHBIX S3BIKOB IS
«BAUKAJIBCKHUU I'OCYJIAPCTBEHHBIN HpO(l)CCCI/IOHaJILHbIX neneun
YHUBEPCUTET» JucnumnvHa - UTHOCTpaHHBIN SI3bIK B
(PI'BOY BO «bI'Y») npodeccuoHanbHOM cdepe

9K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 Gamon).
2. Write a covering letter (Hanummre conpoBoautensHoe muchmo) (30 6amios).
3. Case “The wind of change” (30 6amnoB).

CocTaBuTeb J.I. TopxueBa

3aBenyrouui kapeapoi A.T'. MenbryHnosa




7. IlepeyeHb OCHOBHOI M 1ONIOJHUTEJIBLHOM y4eOHOH JUTEPaTypPhbl, HEO0X0AMMOM 15
OCBOEHMS IMCHUIJIMHBI (MOXYJIs1)

a) OCHOBHasI JIUTepaTypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
Onextponnslii pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesan A.K., Cmeranuna T.B., booposa E.A., Koutpumosuu A.A., [Tatonena M.B. Students'
Companion.- Upkyrck: M3n-Bo BI'VOII, 2013.- 330 c.

4. Typyk WN.®. English for Students of Management [DieKTpOHHBIN pecypc]: y4ueOHO-
Meroandeckuit komiuieke/ U.®. Typyk, E.W. JlobaHOBa— DIEKTPOH. TEKCTOBBIC JIaHHbIE.— M.:
EBpaswmiickuii OTKPBITHII WHCTUTYT, 2010.— 124 C— Pexum  jocryna:
http://www.iprbookshop.ru/10586.html.

0) JOMOJIHUTE/IbLHAS JIUTEpaTypa:

1. Mascull B. Business Vocabulary in Use. busnec jnekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBBI I'paMMaTHKH: TEOPHS M TPAKTHKA JJIs
U3yJalolMx JJICMEHTapHbI anriumiickuii. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. CumxoBnu B.A. Ilpaktuueckas rpaMMaTHKa aHIVIMHCKOro s3eika = Practical English
Grammar [D7eKTpoHHBIA pecypc] : yueOHoe mocobue / B.A. CumxoBWY. — DJIEKTPOH.
TEKCTOBBIC JaHHbIe. — MuHCK: Boimmiinias mkoina, 2014. — 328 ¢. — 978-985-06-2487-1. —
Pexxum yocryna: http:// www.iprbookshop.ru/35529.html

8. Ilepeuens pecypcoB HHGPOPMANMOHHO-TEJEKOMMYHUKAIMOHHOI ceTn «MHTepHETY,
HE00XOIMMBIX VISl OCBOCHHUS AMCUMILIMHBI (MOAYJIfA), BKJIOYasA NPodecCHOHATbHBIC 0a3bl
JAAHHBIX M1 HHPOPMALMOHHO-CIIPABOYHbIE CHCTEMBI

Jiss OCBOGHMsI JUCLMIUIMHBI OO0ydYaromemMycs HeoOXOAMMbI CIEeIyIOIue pPecypchl
MH(}OPMaLlMOHHO-TEIEKOMMyHUKAIIMOHHOM ceTn «IHTepHET»:
— Caiir baiikanbCKOro rocyJapcTBEHHOTO YHUBEPCHUTETA, ajpec aoctyma: http://bgu.ru/, moctym
KPYIJIOCYTOYHBIM HeOrpaHUYEHHBIN U3 T000# Toukn VHTepHeT
— Grammar and Practice Tests, agpec mocryma: https://www.grammarbank.com. gocTym
HEOrpaHUYEHHBIN
— Useful English, anpec noctyma: https://www.usefulenglish.ru. noctym HeorpanudeHHbBIN
— AynupoBanue, azapec J0CTyma:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. nocTyn HeorpaHu4eHHbII
—  AyaupoBanme, aapec  joctyma:  http://www.breakingnewsenglish.com.  noctyn
HEOTPaHWYEHHBIN
— AynupoBanue, aapec gocryna: http://www.film-english.com. noctyn HeorpaHu4eHHBIN
— DNEeKTPOHHBIH CJIOBaph English-English Dictionary, azapec JocTyna:
http://www.dictionary.com/. 1ocTyn HeOrpaHUUEHHBIH
— DnextpoHHslid cinoBapb On-line Dictionaries, aapec mocrtyma: http://www.onelook.com/.
JOCTYI HEOTPaHUYECHHBIH

9. MeroauvecKkue yKa3aHU il 00y4alOIUXCH 10 OCBOCHUIO JUCUMILIMHBI (MOXYJIS)


http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html

N3yyaTh MUCUUIUIMHY PEKOMEHYETCSI B COOTBETCTBUM C TOW IMOCIIENOBATEIBHOCTHIO, KOTOpas
o0o3HavyeHa B ee cojepkaHuu. /i ycrenHoro ocBOeHus Kypca o0y4Jaromuecs 10JKHbl UMETh
3HAHUSI MHOCTPAHHOTO (AHTJIMICKOTO) SI3bIKA HA CPEHEM YPOBHE.

3ajaHue Ha MpaKkTHUYecKoe (CeMHHApPCKOE) 3aHATHE coolmiaeTcss o0ydarmuMes 10 ero
npoBeneHus. Ha cemuHape mpernogaBarenh OpraHu3yeT OOCYXACHHE ITOW TEMbI, BBICTYMAs B
KayecTBE OPraHM3aropa, KOHCYJIbTaHTa W JKCHEpTa yueOHO-IIO3HABATEIbHOW AESITeNbHOCTU
00yyJarouierocs.

W3ydenue quCUUIUIMHBL (MOIYJIs1) BKIIOYAET CAaMOCTOSATENbHYIO paboTy 00ydaromerocs.

B mpomecce camocrosiTenbHON  paboOTBI  OOydaromipecs, IOMHMO OCHOBHOW H
JOTIOJTHUTEIbHOW  JIMTEpaTyphl, MOTYT IOJb30BAThCSl  CIEAYIOIIMMU  METOAMYECKUMU

MarepualiaMu:
. VMK no guciumnivHe;
. WuTepHer pecypcbl 00pa3oBaTelbHOTO, OOIIEIKOHOMHUYECKOT0, HH(POPMAITMOHHOTO

KOHTCHTA, B T.4. pPCKOMCH/JIOBAHHLIC ITPCIIOAABATCIICM;

CamocrosTenpHas padoTa SBISIETCS HEOOXOIUMBIM aclleKTOM O0OyUeHHsI HHOCTPAHHOMY SI3BIKY U
HPEANOCHIIKOW YCIENIHOTO OBJajeHUs UM. JlaHHBI Buja 00pa3oBaTelbHON JAEATENbHOCTH
JIONOJNHSAET O0S3aTENbHYI0 ayJUTOPHYI0 pPa0OTy, IOCKOJbKY HANpaBlIeH HAa OCMBICICHHUE
HOJY4YeHHOW MH(pOpMAlMU U 3aKpelyIeHHe HaBBIKOB, MPUOOPETEHHBIX BO BpeMs ayIUTOPHBIX
3aHATUN.

3agaHus UId CaMOCTOATENIBHOM pabOThI BKIIOYAIOT B ce0sl CIIEAYIOIIME: TOUCK JTOTIOJIHUTEIbLHON
MH(pOpMalLlMU B JIEKTPOHHBIX MCTOYHMKAX; MOJATOTOBKA JOKJIAJIOB HA MPAKTUUYECKUX 3aHATUAX;
BBINOJIHEHUE JIOTIOJIHUTENbHBIX JIEKCUKO-TPaMMaTHYECKUX YIpakHEHH; paboTa ¢ TecTaMu U
BOIIPOCAMH JIJIsl CAMOIIPOBEPKHU.

Pe3ynbpTaThl caMOCTOATENIbHOM pabOThl KOHTPOJIUPYIOTCS MPENoaBaTeieM U YUUTHIBAIOTCS MPU
TEKyIleW aTTecTalMu cTyAeHTa. llpu 3TOM MpoOBOIATCSA: TECTHUPOBAHUE, SKCIPECC-ONMPOC Ha
NPAaKTUYECKUX 3aHITHUAX, 3aCITyIIMBAaHUE JJOKJIAI0B, IPOBEPKA MUCbMEHHBIX PadOT U T. 1.
3aaHusl B paMKax CaMOCTOSITENIbHOM pabOThI Ce1yeT BHIOJIHATh CUCTEMATUYECKHU.

Texkymmii KOHTPOJb OCYIIECTBISIETCS PErYJISIPHO MOCPEICTBOM HEOOJBIINX TMPOBEPOUYHBIX
paboT, SKCIpecc-OoNpocoB M JUKTAaHTOB NPUMEPHO OJUH pa3 B JBE HEAETH, a Takke
00s13aTeNIbHBIX MPOMEXYTOUYHBIX TECTOB 110 OKOHUYAHUH KaXKIO0T0 pa3/iesia/TeMbl.

[To pe3ynpTaTam 00s3aTENIbHBIX IPOMEXKYTOUHBIX TECTOB MPOBOJUTCS aTTECTAIUs CTYIECHTOB, a
€e pe3yabTaThl COOOIIAIOTCS B IeKaHaT.

Kax1p1i1 TECT YUUTBIBAECTCS IPH MOJACYETE KyMYJISATUBHON OLIEHKH.

Pe3ynbpTaThl paboThl IPOBEPSAIOTCS KOMIJIEKCHO U OLIEHUBAIOTCS, UCXO/s U3 0ayliIoB, HAOpaHHBIX
CTYJEHTOM B T€UEHUE CEMECTpA.

B cymMapHY10 peHTHHIOBYIO OLICHKY BKJIFOUAETCS:

1) pe3yIbTaThl TEKYIIET0 KOHTPOJISI (TECTHI),
2) MIPEACTABJICHUE TEM,

3) paboTa ¢ KeiicamHu.

4) COCTaBJICHUE JTUAJIOTOB,

5) HaIMCaHUE JIEJIOBOTO MUChMa.

WToroBasi oreHka 3HAHMM CTYAEHTOB 3a KaxkJoe moisyrogue ompenensercs no 100-0anbHoi
IKaJe.

TecTbl TEKyIIero KOHTPOJI JOJKHBI BBINOIHATHCS CTPOTO COIJIACHO IJIaHY U B HAa3HAUEHHYIO
naty. IlepenuceiBaTh TecT JuOO BBIMOJHATH €0 IMO3[AHEE 3ampeniaercs (3a HCKIIOUYEHHEM
npornycka mo OOJe3HHM M C MPEeJOCTaBIEHUEM CIIPaBKU OT Bpaua). JIMajJoru-IucKyccuH IO
TeMaM, KeChl HAaCTOSATENIbHO PEKOMEHAYETCS CaBaTh IMOCTEIIEHHO 110 Mepe MPOXOKICHUS TeM
B YCTAHOBJICHHBIH NPENOIaBaTENEM CPOK.

Ecnu cTyaeHT caan Bce 3a/laHKs B Ha3HAYEHHBIE [TPENOIaBaTeNIeM CPOKU B TEUEHHE ceMecTpa U
€CIIM TPEeMNoJaBaTesb YIOBICTBOPEH €ro pabdoToi, CTyIEHT MOJydYaeT 3adeT/PK3aMeH II0
JUCLUIUIMHE aBTOMaTUUYECKU. B IPOTUBHOM ciiydyae CTyJEHT NPUIJIAAeTcs B KOHIE MOIYyTroAus



Ha YCTHBIN 3a4eT/?K3aMeH, Ha KOTOPOM OH JOJDKEH OTYMTAThCS MO BCEM MPOMICHHBIM TEMaM B
COOTBETCTBUM C TPEOOBAHUSAMHU ITPOIPaAMMBI.

3a 100aBOYHBIC BHJBI JEATEILHOCTH, HE SBISIOIIUECS OO0S3aTENbHBIMU Ui BBIIOJHEHUS
porpaMMsbl, (HaydHble JOKJIaAbl Ha KOH(EpPEeHLUH, ydacTHE B OJMMIIMAAAX M KOHKYpCax
JT1000TO YPOBHSI) CTYIEHT MOKET MOJYYHTh MpeMHalIbHble Oayuibl («OoHychI»). [IpeMuansHbie
0aulbl HE MOTYT HA4MCIAThCA CBEPX YCTAHOBJIEHHOW 3a TEKyllyro paboTy B ceMecTpe
MakcuManbHOU cyMMbl 6amtoB (100).

Pacuer 06amioB 3a Kax[oe 3aJaHUE TEKYLIEro KOHTPOJsA MOAPOOHO MpHuBeneH B (oHJe
OLICHOYHBIX CPEJICTB 10 JAHHOW JUCLUILINHE.

10. [lepeyensb UH(POPMAIITHOHHBIX TEXHOJIOT i, HCNIOJIb3YeMbIX IIPH OCYIIECTBJICHUHU
00pa3oBaTeILHOIO NMPoIecca Mo JUCUUILINHE (MO1YJ/II0), BKJIIOYAs NepeYyeHb
MPOrpaMMHOro odecreyeHust

B yueGHOM mpoliecce UCTIOIb3YeTCs CAeAyIolIee IPOrpaMMHOE 00ECIIeUeHNUE:
— MS Office,

11. Onucanue MaTepuaJIbHO-TEXHUYECKOM 0a3bl, HE0O0X0AMMOM VIl OCYLIeCTBJICHUSA
00pa3oBaTeIbHOIO Mpolecca Mo JMCHUIIHHE (MOAYJII0):

B yueOHOM mporecce ucnonb3yeTcs cieayroliee 000py1oBaHue:
— IlomenieHus 17151 CaMOCTOSITENIbLHOM pabOThl, OCHAILIEHHbIE KOMIIBIOTEPHON TEXHUKOM €
BO3MOXKHOCTBIO MOAKIIOUEHUS K ceTH "MHTepHeT" 1 obecrieueHneM JOCTyIa B 3JEKTPOHHYIO
MH(pOpPMallMOHHO-00pa30BaTEIbHYIO Cpeay BY3a,
— YyeOHble ayJUTOPUU IS IPOBEJCHUS: 3aHATHH JEKIIMOHHOTO TUIIA, 3aHATUH CEMUHAPCKOTO
TUIIA, IPAKTUYECKUX 3aHATUN, BBIMOJIHEHUS KYPCOBBIX paboT, IPYNIOBBIX U UHIUBUIYATbHBIX
KOHCYJIbTAINH, TEKYILET0 KOHTPOJIS U IPOMEKYTOYHOH aTTeCTalliH, YKOMIUIEKTOBAaHHBIE
CHeHaIN3UPOBAHHON MEOEIBI0 U TEXHUYECKUMU CPEACTBAMU 00YUYEeHMS,
— MynpTUMEAUIHBIN KJ1acC,
— KoMnibroTepHslii Kiace



